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History – ADA

Americans with Disabilities Act 

The Americans with Disabilities Act of  1990

• The Americans with Disabilities Act (ADA) became law in 

1990. The ADA is a civil rights law that prohibits 

discrimination against individuals with disabilities in all areas 

of  public life, including jobs, schools, transportation, and all 

public and private places that are open to the general public. 

The purpose of  the law is to make sure that people with 

disabilities have the same rights and opportunities as 

everyone else.                                 



History – ADA

Americans with Disabilities Act 

What is Section 504? 

• Section 504 is part of  the Rehabilitation Act of  1973: a 

Federal law that protects individuals from discrimination 

based on disability. Under this law, individuals with 

disabilities may not be excluded from or denied the 

opportunity to receive benefits and services from certain 

programs.  Section 504 applies to entities that receive 

financial assistance from any Federal department or 

agency, including the U.S. Department of  Health and 

Human Services (HHS). 



What is the ADA definition of  a disability?

What is the definition of  disability under the ADA?

The ADA defines disability, as it applies to an individual, as:

1.  a physical or mental impairment that substantially limits one or more of  the major 

life activities of  such individual,  2. a record of  such an impairment, or 3. being regarded 

as having such impairment.

• Physical or mental impairment : Any physiological disorder or condition, cosmetic 

disfigurement, or anatomical loss affecting one or more of  the following body 

systems: neurological, musculoskeletal, special sense organs, respiratory, cardiovascular, 

reproductive, digestive, genitourinary, hemic and lymphatic, skin, and endocrine. 

• Any mental or psychological disorder such as mental retardation, organic brain 

syndrome, emotional or mental illness, and specific learning disabilities.



•A physical or mental impairment includes, but is not limited to, such contagious and 

non-contagious diseases and conditions as orthopedic, visual, speech and hearing 

impairments, cerebral palsy, epilepsy, muscular dystrophy, multiple sclerosis, cancer, heart 

disease, diabetes, mental retardation, emotional illness, specific learning disabilities, HIV 

disease (whether symptomatic or asymptomatic), tuberculosis, drug addiction, and 

alcoholism.

•The phrase major life activities means functions such as caring for one's self, performing 

manual tasks, walking, seeing, hearing, speaking, breathing, learning, and working.

•The phrase is regarded as having an impairment means an individual has a physical or 

mental impairment that does not substantially limit major life activities but that is treated by 

a public entity as constituting such a limitation; 

•This is a why we should not take it upon ourselves to provide undocumented 

accommodations. Although we might feel that we are being helpful to the student, this can 

put the institution at risk.  If  one person grants undocumented accommodations, then the 

student may have a reasonable expectation that accommodations will continue, even though 

the student never sought assistance from the SDS Office.  This has happened in the past at 

Granite State College.  

What is the ADA definition of  a disability?



The Institution must provide Reasonable 

Accommodations:

What are considered reasonable accommodations?

• Reasonable accommodations must be provided to eligible 

students with disabilities in order for them to access essential 

course content and essential learning activities. 

• Types of  academic coursework to which students with 

disabilities need access include lectures, written assignments, 

field or lab work, exams, class discussions, Internet research, 

and/or participation in class activities.



Some examples of  reasonable accommodations in postsecondary settings include: 

❖ sign language interpreters 

❖ preferential seating 

❖ digital recorders

❖ flexible attendance requirements 

❖ and classes in accessible locations. 

Some students with disabilities require the same accommodations for all courses. 

Other students may need a range of  accommodations for various lecture, lab, 

discussion, and fieldwork activities. Flexibility and effective communication 

between students, the student services staff, and instructors are key to 

implementing successful accommodations.

Reasonable Accommodations:



What You Need to Know…
• Please keep in mind that medical conditions such as a cold or flu would not warrant a 

accommodation. As an instructor you have discretion to address isolated incidents 

according to your policies (death in the family,  short term illness).

• However, if  a student keeps requesting additional time to complete an assignment 

due to a medical condition, that student should be directed to the Coordinator of  

Student Disability Services. 

• Anytime a student raises an issue about accommodations that student should be directed to 

the Coordinator of  Student Disability Services.

• Your Coordinator of  Student Disability Services will then respond to the student’s request 

for accommodations

• Only the SDS Coordinator can discuss accommodations with students

• Faculty and staff  are not to engage in such conversations with students (unless student 

is already accommodated and setting up usage of  ADA plan with the instructor)



What You Need to Know…

• No staff  member, including the SDS Coordinator can suggest 

accommodations to students.  Students MUST REQUEST accommodations 

on their own accord.

• The student must approach the college for accommodations; the college can 

not offer accommodations to the student without the student asking for said 

accommodations.

• When faculty provides informal accommodations to students without a plan 

in place, we are setting a precedent for future expectations.  Please instead 

refer the student to the SDS office.



What You Need to Know-Confidentiality

Confidentiality - It is important to remember that information about 

a student's disability should be kept confidential. Even if  a student has 

disclosed a disability to you, her/ his instructor or to other officials of  

the institution, this personal information should not be shared with 

others without permission. We do receive written permission at the 

time  of  application for services for the SDS Office to discuss their 

accommodations with instructors and with specific campus support 

staff  (such as advisors and campus directors) when specifically 

required. 

Important Note: No information about the student’s disability 

should ever appear in any academic file, electronic or paper format. 

This includes email correspondence.  The only location for this 

information is on a server specifically dedicated to holding this HIPPA 

protected information.



Application Process -Accommodations

Application Process for Accommodations:

• Here are the recommended next steps if  a student self-discloses to an 

academic coach, staff  or faculty member that they have a disability and 

would like to apply for accommodations:

• Share with them that we have a Student Disability Services Office who 

assists students with this process.  They should contact Tina Underwood by 

email GSC.SDS@granite.edu or by calling her direct line at 603-513-1140  

and she will help explain the steps, and also what documentation they will 

need.  All questions about applying for accommodations or support for 

disabilities should be directed to Tina Underwood.  

mailto:GSC.SDS@granite.edu


Application Process -Accommodations

• Please explain to the student, the location of  where to download the 

application from Granite.edu (under Advising and Support tab).  If  they have 

any questions about the application they should call or email Tina.

• Fill out a SDS Referral form and send via email to GSC.SDS@granite.edu so 

the office is aware of  the student.

• SDS Coordinator will review the student’s application including verifying 

documentation and create the ADA Plan.  The SDS Coordinator will call and 

schedule a meeting with the student as part of  the application process.  This 

step is essential to identifying the best accommodation plan for the student, 

and possible resources.  



Application Process -Accommodations

• The Accommodation plan will be sent to the student for approval. 

Once signed, the student receives a Faculty Notification Letter, which 

they have the option to share with faculty.  It is always the student’s 

choice whether or not they will utilize their accommodations in the 

classroom.  It is strongly recommended that students contact the 

faculty well before the start of  term if  they decide to utilize 

accommodations in the course

• If  you have any questions regarding how to implement a students 

accommodation plan, please contact the SDS Coordinator.



Application Process -Accommodations

• Students should contact the SDS Office if at any point they feel the 
accommodations are not sufficient or if they experience any challenges 
in setting up accommodations with their instructor.  We will work with 
both the student and faculty to find the best solution.  

Granite State College Student Disability Services is committed to helping 
students become engaged, self-advocating, independent learners.  We 
seek to promote accessible learning environments where students with 

disabilities experience equal access and full participation.  



Contact Information:

Thank you for participating in the ADA Training!

If  you have any additional questions or concerns, please contact 

the SDS Coordinator: 

Tina Underwood 

Coordinator of  Student Disability Services

GSC.SDS@granite.edu

603.513.1140 or tina.underwood@granite.edu




